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Skills from your liberal arts degree:
Adaptation of 

different cultures 
and scenarios

Analytical, creative 
and critical 

thinking ability

Conceptualization 
of new ideas

Decision-making 
skills

Excellent 
communication 

skills

Excellent reading 
and writing skills

Grasp of context 
and larger meaning

Cultural sensitivity
In-depth research 
and development 

skills

Problem-solving 
attitude Creative thinking Time management 

skills

Stay in touch!

Emily K. Frank

Career Counselor & Founder @ The Career Catalyst 

Emily@denvercareercatalyst.com

www.denvercareercatalyst.com

Smith ’93

She/ Her/ Hers

Maya Sachdeva

Vice President @ Hall-Williams

Co-Founder @ Sunnies

maya@hall-williams.com

http://hall-williams.com

Bryn Mawr ’14

She/ Her/ Hers

Ask a lot of questions

Find a mentor

Fake it till you make it 

Be vulnerable

Connect the dots

You Have the Skills!

How your Seven Sisters degree impacts your career journey: 

Although your degree may not 
always feel like it fits the mold for 
your career path know that you 

have the ability to think critically, to 
seek out your board of advisors, to 
remain confident even when you 

feel like an imposter, to be open and 
transparent, and know you are on a 

journey in which job titles do not 
solely define you!

mailto:Emily@denvercareercatalyst.com
http://www.denvercareercatalyst.com/
mailto:maya@hall-williams.com
http://hall-williams.com/
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About me:



Assess Skills.  
Aim for opportunities that enable you to use these 
talents. What do you do well? What do you like? Fur-
ther refine by narrowing your choices to those skills 
you like to use and that give you satisfaction. These 
are your strengths.  

Assess Values.  
There are two kinds of values, personal and work relat-
ed. Values shift as we go through life. It is important to 
know which values are most important now; those you 
need; and those you would like to have, which are sec-
ondary.  Secondary values sometimes will provide ideas 
for negotiations. Try to keep these lists clear and under 
10 each. Values will serve to evaluate industries, compa-
nies, and particular opportunities.  

Network.  
A Network list is KEY. Research indicates these leads 
are most effective in securing new positions with good 
match to you, especially for career changers. Who 
can you talk to for insider information and leads to 
target organizations? Include personal connections, 
neighbors, old college friends, colleagues at work, 
people in professional classes, your service profes-
sionals, friends and family. Do not ask for a job, ask 
for information, advice, insights and referrals to oth-
ers. Be generous and help them if you can as well. 
Keep detailed notes for follow-up. 

Assess the Workplace. 
Consider the expanding and shrinking industries, then 
determine how they impact your targeted geographical 
areas. Review what is possible in the future for an organi-
zation. Get information through your own research and 
also with the help of a research librarian. Thorough re-
search is critical. Learn about new emerging industries 
and current industries, the established current organiza-
tions, and what is being reported about these fields. What 
are the leaders saying? Challenges in that field? Critical 
background? Credentials required? Determine your top 
ten target industries, companies and organizations.  

Evaluate / Plan. 
Identify what other information you require to evaluate 
and set goals. Assess, eliminate some paths and nar-
row the focus. Prioritize goals and actions and work 
steadily on your plan. Pay attention to industries and 
fields that are promising going into the future.  

Stay Current 
Trends—INC., Forbes, Fast Company, NYT, WSJ, local papers related to your targeted geographical areas, industry papers. 
Salary, Company info—O’NET, Glassdoor. Check for regional indicators on cost of living by region, check industry survey 
data. Job titles are changing; base your evaluations on job content.  
Hidden job markets—Industry literature, conferences, industry blogs. 
Education/Training—Get training now, show it on your resume, be current or forward looking in what you study. Many re-
sources are out there for virtual or free courses or certificates. Older applicants get technical training to stay current.  
Career Information—Job-Hunt.org, Talent Marketplaces Upwork (Freelance), Expertera (hiring from afar), LinkedIn Explorer, 
Seekout (larger companies), Career Pivot (mid career), conference notes/presentations. 

Alumnae Career Process 
with Cori Ashworth  

Cori Ashworth, CAGS, M.Ed., Certified Mentor Coach, MBTI Qualified    LI: CoriAshworth      Email: Cori.Careers@gmail.com 
Services offered:  one-on-one Career Consulting and small group Career Development Programs 



  

   

Burke and Okrent, LLC  
Consultants, coaches, speakers 

www.burkeandokrent.com  

Deborah Ferro Burke and Diane Okrent 

Smith College Alumnae 

Women and their work in jobs, families, and communi;es 
Par?cipate in our programs and access our research with thousands of women, conducted over 20 

years. Make decisions that enhance and enrich your own life. For enterprises of all types and sizes, 

understand the dynamics that will help you engage and promote the talent you need. 

Coffee Chats: Regularly scheduled drop-in conversa?ons with other women. No agenda, no to-do list. 

Just 90 minutes of calm conversa?on with people you will enjoy knowing. Each session limited to 8 

par?cipants, usually on Zoom. 

Employer services: Organiza?on assessments, keynote talks, C-suite consulta?on, leader coaching, new 

leader development. 

Professional and alumnae organiza;ons: Debbie and Diane can customize their talks, coaching groups, 

and individual services to the needs of your associa?on. 

Individual coaching: Customized to your needs, individual coaching can be short-term or longer, 

focused on achieving a specific goal or establishing new life paRerns.  

Coaching groups for women 

• Purpose: Developing the core of your life 

and career 

• I’ve seen this play before: Mentoring across 

genera?ons 

• Stay? Go? Change! Is it ?me to re?re? 

• Daughter, wife, mother, co-worker, friend – 

and what about me? 

• Crisis and con?nuity: Paradoxes of caring 

for children, elders and others while 

holding on to your own life 

Comments from clients: 
• I loved your “coffee chats.” It’s so nice to just talk to other women, even if we haven’t met before. 

When is the next one? 

• During my interview, their comments floated in my mind like thought bubbles. And I did well! 

• Debbie and Diane ran a wonderful webinar for the Smith Alumnae Associa?on that broke all 

records for par?cipa?on and enthusiasm.  

Contact us. We’re looking forward to talking to you! 
Debbie@burkeandokrent.com     Diane@burkeandokrent.com 

All rights reserved, Burke and Okrent, LLC, 2022   





The LASER Method for 
Responding to Trauma 

Listen.
Active listening means creating an

environment where the person feels
comfortable speaking. Ask open-ended

questions, reflect back, and keep an open
and relaxed body posture. 

Acknowledge.
Acknowledge what the person

has shared by thanking them or
saying a brief, "I'm sorry you're
going through all this." Avoid

statements that deny or distract
from their experience. 

Share.
Share information, including facts,

the process going forward, your
values, and what you don't know yet,

but hope to learn. Speak in short,
clear sentences, and repeat

important points. 

Empower.
Share resources that may help the

person on their path to healing.
Remember that this is their path to

walk, and give them the support  they
want, not that we think they need. 

Return.
This step is both a return to the

person to check in later, and also a
return to ourselves. Supporting

others can be hard, and we need to
protect ourselves from compassion

fatigue by practicing self-care
daily.



PN&A, Inc.
www.nabrit.com/pna
Principals@nabrit.com

A Hybrid Work Bibliography

A Step Into Hybrid Teams: How To Make Your Business More Efficient, Vasily Voropaev, Forbes,
February 1, 2022.

How to Get People to Speak Up in Virtual Meetings, Joel Schwartzberg, Harvard Business
Review (HBR), January 10, 2022

5 New Rules for Leading a Hybrid Team, Laszlo Bock, HBR, November 17, 2021.

Return-to-work and remote work toolkits for 2022,Meredith Somers,  MIT Sloan Review, Nov
16, 2021.

Rebuilding Relationships Across Teams in a Hybrid Workplace, Ron Carucci, HBR, November
10, 2021.

Christine vs. Work: How to Do Hybrid Meetings Right, Christine Liu, HBR, November 04, 2021.

Figuring Out Social Capital Is Critical for the Future of Hybrid Work, Jennifer J. Deal and Alec
Levenson, MIT Sloan Review,  07/01/2021.

How to Do Hybrid Right. When designing flexible work arrangements, focus on individual
human concerns, not just institutional ones, Lynda Gratton, HBR, May 2021.

Blindspot: Hidden Biases of Good People, Mahzarin R. Banaji and Anthony G. Greenwald,
Bantam Books @2016.

What Works: Gender Equality by Design by Iris Bohnet, Harvard University Press@2016.

HBR’s 10 Must Reads on Emotional Intelligence by Harvard Business Review and Daniel
Goleman @2015.



The New Workplace 
Kathryn Burdett, Head of Diversity & Inclusion, Americas, Smith College Class of 1997 

Research about what people want from work and what’s happening at work: 

The case for flexibility 

• 76% of knowledge workers want flexibility in where they work1 
• 93% of knowledge workers want flexibility in when they work1 
• More than 75% of knowledge workers of color (80% Black, 78% Latinx, and 77% Asian) want a flexible 

working experience, either through a hybrid or remote-only model 1 
• Women with access to remote work are 32% less likely to intend to leave 2 
• Most people want to return to the office for some of the time; 
• Nearly 33% cite collaboration and 25% cite building camaraderie as their primary motivation for being in 

the office 1 

Burn-out is real – especially for women 

• 42% of women say they have been often or almost always burned out in 2021, compared to 32% a year 
ago (and compared to 35% of men)3 

Despite this, women are setting a new bar for leadership. Empathy is a leadership superpower  

• Women managers are doing more to support their teams 
• Compared to men in similar positions, women managers are consistently doing more to promote 

employee well-being—including checking on team members, helping them manage workloads, and 
providing support for those who are dealing with burnout or navigating work/life challenges3 

• Compared to men at their level, women leaders are up to twice as likely to spend substantial time on DEI 
work that falls outside their formal job responsibilities3 

Tips for navigating a hybrid work environment  

For individuals  

• Be intentional with your time – what are your goals for being in the office or working remotely? Do you 
need to collaborate with others or focus on tasks? Plan accordingly 

• Proactively schedule 1:1 time with colleagues, your manager, senior leaders to stay visible especially if you 
are remote more frequently  

For managers 

• Role model flexibility and boundary setting for your team 
• Remember your team’s experiences and needs are different from your own. Ask each person what they 

need. Listen with empathy and work together to find a solution 
• Focus on outcomes, not activity or face time  

 

1Winning the “war for talent” in the post-pandemic world: Investing in a flexible, inclusive and connected workforce, Future 
Forum by Slack, June 2021  
2Remote-work options can boost productivity and curb burnout, by T. Van Bommel, Catalyst, 2021; 
3Women in the Workplace 2021, McKinsey & Co. and Lean In; 2021 



Navigating Difference: The Power of Combining Emotional
Awareness and Intercultural Development Theory

Elizabeth Greason, MHC ‘95 - Presenter
liz@maineintercultural.com; elizabeth.greason@gmail.com
www.maineintercultural.com

The ability to navigate difference is essential in today’s workplace, and your mindset and skill
set around this can set you apart, giving you a professional edge and increasing your impact as
a leader across a wide range of differences. First, however, you need the language and
frameworks to do so effectively. Birgungi Ives and Elzabeth Greason hope their session can
play a part in providing language around both our emotional awareness and around Intercultural
Development Theory, demonstrating how the combination of those can lead to transformation in
the Diversity, Equity, and Inclusion space...either in your organization or in your own journey.

Intercultural Development Theory proposes that we are all somewhere along the continuum
below in our mindset around difference. Knowing where you are as an individual, as an
organization, or as a group, and exploring the emotions that go along with this journey, gives
you a language and framework to understand and discuss diversity, equity, and inclusion issues
in a way that can lead to real and impactful action. This theory meets people where they are in
their development, and allows you to do the same in your interactions.

To learn more about the internationally recognized and researched Intercultural Development InventoryⓇ, the tool that
assesses where you are along this continuum, click here: https://www.youtube.com/watch?v=QdxhozrbiW4

To take the next step, register for this three part workshop series with Elizabeth and Birungi:
https://aligne-academy.thinkific.com/courses/Navigating-Difference-The-Power-of-Combining-Emotional-Awareness-a
nd-Intercultural-Development-Theory



Birungi Ives - MHC ’96 - Speaker 
Email: birungi.ives@a-ligne.com  

Workshop Website: https://aligne-academy.thinkific.com/courses/Navigating-
Difference-The-Power-of-Combining-Emotional-Awareness-and-Intercultural-
Development-Theory 

All Workshops: https://aligne-academy.thinkific.com/collections 

ALIGNE Consulting: https://birungiives.wixsite.com/a-ligne 

Navigating Difference: The Power of  
Combining Emotional Awareness and 

Intercultural Development Theory 

Are you currently experiencing the Diversity, Inclusion, Equity, 
and Belonging that you want to see in your world?  

If  not, why? 
The answers are within all of  us. However, many of  us have not been provided with the full 

scope of  language required to effectively access those answers. Until NOW!  

“The limits of  my language are the limits of  my world.” - Ludwig Wittgenstein.  

In this presentation, Elizabeth Greason and Birungi Ives are introducing you to the 

language required for transformational change. They will show you how language empowers us 

to deepen our awareness of  both ourselves and others, and lays the foundation to effectively 

navigate difference in a world that is constantly changing.  

The purpose of  this presentation is to open your hearts and minds to more effective ways of  

communicating in diverse cultural contexts, so your actions and behaviors are aligned with your 

values and the impact you want to have at work and in this world.  
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Helen Thurston Consulting 

Contact information:   hthurston77@earthlink.net 

linkedin.com/in/helen-thurston-24a27863 

 

Consulting Services Provided 

• Foundation grant making recommendations 
• Senior management advising 
• Strategic planning 
• Development and grant writing advice 
• Programing, including community outreach 
• Sustainability 
• Board development and leadership 

 

Loving Your Consulting Business 

• Provide the support your client needs. 
• Consult for institutions that are meaningful to you. 
• Look for variety. 
• Delve into opportunities that engage more deeply in a particular field of knowledge.  
• Keep the long game, as well as the short game, in focus on behalf of your client. 
• Include DEI and anti-racist efforts in your work—work for a better world. 
• REPEAT: Provide the support your client needs. 

 

Business Practice Tips 

• Plan how you will maintain your various digital and paper files over time. 
• Keep your invoicing under control. 
• Manage the amount of consulting product you provide to match client’s budget. 
• Use affirmative repetition to ensure that your ideas are recognized. 
• Recognize that initially you may be underestimated, especially in group settings, so be prepared. 



        call/text:
561.425.9141

        email:
hello@kindrednutritionco.com

resilience

wellness

empathy &
compassion

support

mental
elasticity

burnout
prevention

link: book an 
appointment 

link: build 
the brain 
you want

link: 
 neuroplasticity

link: identify
&

intervene 

link: finding
a therapist

instagram:
@kiesecounseling

@doodledwellness
@nedratawwab

@lizlistens
@sitwithwhit

instagram:
@therapyforwomen
@gatewelltherapy

@millennial.therapist
@holisticallygrace

@drjulie

Lea 
Rifkin, 
MS, 
RD, 
LDN, 
RYT 

integrative, attainable, sustainable wellness for every body.

l ink: yoga

link: 
 meditation

l ink: 
 hydration



Amy Ferraro Whitsett, Mount Holyoke College ’95, is a Vice 
President at MGT Consulting. I have worked with state and local governments, 
educational institutions, and nonprofits as a consultant for over 25 years. I 
advise on revenue recovery with a focus on health and human services 
programs. Outside of work, I am on the Advisory Board for Uncommon 
Threads, a Women’s Empowerment Organization in Lawrence, Massachusetts, 
advocate for safer product regulations, and make and sell jewelry as "Cultivate 

Cleaner". I graduated from Phillips Academy (Andover), have a Master’s Degree in Public 
Administration from the Maxwell School of Citizenship and Public Affairs at Syracuse University, 
and earned certificates in Health and Wellness from Cornell University and Diversity, Equity, 
and Inclusion from the University of South Florida (during the pandemic). I live in Andover, 
Massachusetts with my husband, stepdaughter, Australian shepherd, and French bulldog. I am 
a cancer survior, aspring yogi, and amateur gardener. 
 
Resources related to resiliancy/ What has helped me 
Podcast We Can Do Hard Things (Glennon Doyle) 

 
Podcast (guilty pleasure) Family Secrets (Dani Shapiro) 
Book “How Women Rise” (Sally Helgesen, Marshall 

Goldsmith) 
Book (best memoir I’ve read 
about breast cancer) 

“Flat” (Catherine Guthrie) 

Book “The Four Tendencies” (Gretchen Rubin) 
Book “The Wellness Project” (Phoebe Lapine) 

 
Contact Information 

Email awhitsett@mgtconsulting.com 
Email amy@cultivateadvisory.com 
Linked in https://www.linkedin.com/in/amyferrarowhitsett 
Website  www.mgtconsulting.com 
Website www.cutlivatecleaner.com 
Website www.cultivatecleaner.etsy.com 
Instagram https://www.instagram.com/cultivate_cleaner/ 

 
For more book recommendations, visit www.cultivatecleaner.com. What has 
helped me get through job changes, cancer treatment, and the pandemic? 
Learning how to make bread, growing dahlias, blogging, our dogs, loud music, and 
creating.  




